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Talent Management in the Ofl and Gas Industry
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Talent Recruitment Strategies:
In Norway’s Petroleum Industries

By Gareth Butler

ABSTRACT

Company Recruitment in Norway

L P b Lak
) (N P e [ e | Sy 9l e
B) MM 0 e TN s PADNCALS I W | g Ay

Crmparsws ¥ b ki an® Mp Gy e ® 8 ) ) T L -y
Pret 1 00 ey U Of I T N0 | e W) 13 00

L L el et e mel i
e e e Ln gy s ks sy s &0 o ok 301 tn v Sy e el s
D e T e T L e
e At 4 e bl 4 (b @ Ol Ml [, e o 0T ) e v 98w 8 g ® e 4
s g e 4 o bl At Pr o & b et 4 | o b s ev o pheh aly e
P L o R e T L et )

e ecanh Dy vhs pav po ’ - -
e e s
O 45T 8

oAt s e

T I

o e pt b v v My et Com gy e By
— -

Bibliography



